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1 Introduction 

Safeguarding is everybody’s business. Safeguarding is about protecting people’s health, 
wellbeing and right to live free from harm, abuse or neglect and everyone who comes into 
contact with children and adults at risk has a role to play. No single agency can achieve the 
support and protection of children, young people and adults at risk alone and this is 
recognised in the relevant legislation which places a duty on organisations to work together 
to prevent and stop the risk and experience of abuse or neglect.  

In recent years safeguarding duties placed on district councils have been extended beyond 
safeguarding children and adults at risk to encompass domestic abuse and violence, child 
sexual exploitation, honour based abuse and forced marriage, female genital mutilation and 
Prevent (the Government’s Counter Terrorism Strategy).  District councils are also expected 
to have organisation policies, procedures and practices in place for disseminating learning 
from domestic homicide reviews, serious case reviews and other reviews of this nature. 

This Safeguarding Policy aims to ensure that a consistent approach to safeguarding exists 
across all Council services, policies and procedures. It outlines key roles and responsibilities 
of individual officers and elected members to embed safeguarding policies, practices and 
procedures into the Council. 

Partnership working is key to effective safeguarding and the Council works in partnership 
with other agencies with a role to play in relation to the welfare of its residents, aiming to 
ensure they are protected against abuse, neglect and exploitation. 

The policy is accompanied by a set of operational procedures which are located on the 
Council’s intranet and listed at section 7. These include: 

 Information about the signs and types of abuse. 

 Procedures for employees, elected members, contractors and volunteers to follow 
when recording a safeguarding concern. 

 Guidance on how and when to share information about a safeguarding concern. 

 Contact details of Allerdale Borough Council’s Designated Safeguarding Lead. 

The policy applies to all Allerdale Borough Council employees, elected members, volunteers, 
or anyone delivering services on behalf of or representing the Council. 
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2 Policy statement 

Allerdale Borough Council’s stated purpose is ‘Improving lives, improving futures’.  As such it 
is committed to safeguarding its residents from all forms of neglect, abuse or exploitation 
and to helping improve resilience and wellbeing through our role in corporate parenting. 

This Policy aims to ensure that a consistent approach to safeguarding is embedded across  
all Council services, policies and procedures and that employees, elected members, 
volunteers and those delivering contracts on behalf of the council understand their role and 
responsibilities in promoting the welfare of children, young people and adults at risk. 

The Council will make sure that safeguarding and corporate parenting issues are considered 
in decision making processes and through service provision so that the needs and interests 
of children, young people, and adults with care and support needs are taken into account. 

Information sharing plays a critical role in safeguarding, both in prevention and detection. 
Serious case reviews consistently highlight information sharing as a key issue to be 
addressed by partners. The Council is committed to robust interagency working and 
partnerships between local council services, health, police, and the voluntary sector, 
encourages openness and will ensure that learning from interventions is used to inform and 
improve current and future practice and policies.  

The Council will create an environment where employees, elected members and volunteers 
are encouraged to think of safeguarding as being their responsibility and are adequately 
trained to be able to play a full and active part in the delivery of the Council’s policy 
approach. 

The Council will ensure that this policy is kept under review so that it, and any linked 
procedures and processes, complies with all relevant legislation.  The Council’s legal duties 
are outlined below and a summary of key legislation can be found at Appendix A: 
Legislative Framework.  

The Council will ensure that all employees, elected members, partners and volunteers can 
easily refer to this policy and that it and the accompanying guidelines and procedures are 
readily available. 
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3 Scope of policy  

This Policy and associated procedures apply to all employees, volunteers and elected 
members at Allerdale Borough Council.  It covers all of the Council’s services, as well as 
operations of partners, contractors and voluntary organisations that deliver services on its 
behalf. Those agencies must maintain or develop their own safeguarding statements to 
reflect this document.  

The Council has a number of functions that impact upon the lives of children and families. 
Consequently the Council accepts it has a significant role to play in safeguarding children, 
young people and adults at risk, and the promotion of their welfare.  Particularly relevant 
service areas are: Housing Options; Leisure, Parks and Open Spaces; Licensing; 
Environmental Health; Planning; Housing Enforcement; Customer Services, Local Focus 
Hub. 

Employees, elected members, volunteers and contracted services providers are likely to 
have varied levels of contact with children, young people and adults at risk as part of their 
duties and responsibilities for the Council.  This might be someone on the front desk in 
reception, a child in a family seen in the course of a home or site visit, or a resident on the 
phone.  Everyone needs to be aware of the potential indicators of abuse and neglect and be 
clear about what to do if they have concerns. 

It is not the responsibility of any one individual to decide whether abuse has taken place, 
however it is the responsibility of every individual to take appropriate action where there is a 
risk of harm, abuse or neglect to a child or adult. All employees and elected members should 
follow this policy and the associated procedures when reporting a safeguarding concern. 

The key responsibility for safeguarding lies with Cumbria County Council.  Allerdale Borough 
Council is not responsible for investigating any safeguarding incidents or allegations, 
involving a child, young person or adult at risk (except where allegations are made against 
an employee where usual HR policies will apply).  So, it is not the responsibility of any 
elected member, employee, volunteer or contracted service provider to determine whether 
abuse is taking or has taken place.  It is vital however, that the Council works closely with 
the county council and other partner agencies to ensure that children, young people and 
adults at risk are kept safe from harm. 

This Policy relates to the following areas: 

Safeguarding and Promoting the Welfare of Children and Young People 

This encompasses the protection and welfare of children under the age of 18 (including 
unborn babies). It also incorporates the additional aims of preventing the impairment of 
children’s health and development; ensuring they grow up in circumstances consistent with 
the provision of safe and effective care.  

Information on types of abuse of children can be found in Section 4 of the Safeguarding 
Operational Procedures. 

Safeguarding Adults 

This encompasses the protection from harm or neglect of a person aged 18 and over who 
may need community care services due to a disability, age or illness, who cannot take care 
of, or protect themselves from significant harm or exploitation. Adults with care and support 
needs should be supported in maintaining control over their lives and to make informed 
choices without coercion. 
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Information on types of abuse of adults can be found in Section 4 of the Safeguarding 
Operational Procedures. 

Child Sexual Exploitation 

Child Sexual Exploitation (CSE) is illegal activity by people who have some form of power 
and control over children and use it to sexually abuse them. It involves forcing or enticing a 
child (under the age of 18) to take part in sexual activities whether or not the child is aware 
of what is happening. This includes exploitative situations, contexts and relationships where 
children (or a third person or persons) receive ‘something' (e.g. food, accommodation, drugs, 
alcohol, cigarettes, affection, gifts, money) as a result of performing, and/or others 
performing on them, sexual activities. CSE can be a form of organised or complex abuse, 
involving a number of abusers and/or a number of children. 

CSE can occur through use of technology without the child's immediate recognition, for 
example the persuasion to post sexual images on the internet/mobile phones with no 
immediate payment or gain. In all cases those exploiting the child/young person have power 
over them by virtue of their age, gender, intellect, physical strength and/or economic or other 
resources. 

Domestic Abuse and Violence 

Domestic abuse is defined as any incident or pattern of incidents of controlling, coercive or 
threatening behaviour, violence or abuse between those aged 16 or over who are or have 
been intimate partners or family members regardless of gender or sexuality. 

Honour Based Abuse, including Female Genital Mutilation and Forced 
Marriage 

Honour based abuse is violence and abuse in the name of honour, covering a variety of 
behaviours (including crimes), mainly but not exclusively against females, where the person 
is being punished by their family and/or community for a perceived transgression against the 
‘honour’ of the family or community, or is required to undergo certain activities or procedures 
in ‘honour’ of the family. 

Female Genital Mutilation (FGM) is a collective term for illegal procedures which include the 
removal of part/all external female genitalia for cultural or other nontherapeutic reasons. The 
practice is not required by any religion. It is painful, medically unnecessary and has serious 
health consequences at the time it is carried out and in later life. The procedure is typically 
performed on girls of any age, but is also performed on newborn girls and on young women 
before marriage/pregnancy. A number of girls die as a direct result of the procedure, from 
blood loss or infection. 

FGM may be practised illegally by doctors or traditional health workers in the UK, or girls 
may be taken abroad for the operation. 

A forced marriage “is a marriage conducted without the valid consent of both parties, where 
duress is a factor” (’A Choice by Right’ HM Government 2000). 

Prevent 

Prevent is a Government Strategy led by the Home Office and focuses on working with 
individuals and communities who may be vulnerable to the threat of violent extremism and 
terrorism. Supporting individuals at risk and reducing the threat from violent extremism in 
local communities is priority for statutory partners and their partners. 
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Modern Slavery 

Modern slavery or human trafficking involves the recruitment, transportation, transfer, 
harbouring or receipt of people who, with the threat or use of force, coercion, abduction, 
abuse of power or deception are exploited for the purposes of prostitution, forced labour, 
slavery or other similar practices. Victims are trafficked all over the world, including in and 
around the UK. 

Details of the lead agency, relevant partnership arrangements and Council lead officers 
appointed to champion these issues throughout the Council can be found in Section 7 of the 
Safeguarding Operational Procedures. 

4 Legal Duties 

Safeguarding children and young people 
The Children Act 2004 imposes a duty on key statutory agencies to safeguard and promote 
the welfare of children (in sections 10, 11 and 13 of the Act).  This specifies what is required 
of the Council, including: 

 Senior management commitment to the importance of safeguarding and promoting 
the welfare of children and young people 

 A clear statement of the Council’s responsibilities towards children and young people 
be available for employees, members, volunteers, contracted services and the public 

 A clear line of accountability within the organisation for reporting safeguarding 
concerns 

 Service development that takes account of the need to safeguard and promote 
welfare – and is informed by the views of children, young people, and their families 

 Safe recruitment procedures 

 Training on safeguarding and promoting the welfare of children and young people 
available for all members, employees and volunteers  

 Clear protocols on safe working practice known to members, employees and 
volunteers 

 All contracted services and grant funded organisations have appropriate 
safeguarding policies and procedures in place 

 Safeguarding policies and procedures of contracted services and grant funded 
organisations are regularly monitored 

 Effective inter-agency working to safeguard and promote the welfare of children and 
young people 

 Effective information sharing 

 Using the views of children and young people to help shape services  

The Children Act 2004, as amended by the Children and Social Work Act 2017, strengthens 
the important area of co-operation by placing new duties on key agencies in a local area. 
Specifically the police, clinical commissioning groups and the local authority are under a duty 
to make arrangements to work together, and with other partners locally, to safeguard and 
promote the welfare of all children in their area. 

The governments’ guidance document ‘Working together to Safeguard Children 2018’ adds 
detail to the statutory duties set out in the Children Act 2004 and makes clear that everyone 
who comes into contact with children and families has a role to play. 
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The core principle of both the Act and the guidance is the protection of children and 
promotion of their wellbeing through an integrated approach by all statutory agencies that 
work with children. Cumbria County Council is the principal authority responsible for children 
services. However, other agencies such as the Police, the NHS and district councils are 
required to consider safeguarding when planning and delivering or commissioning their 
services. 

Corporate parenting principles 

Section 1 of the Children and Social Work Act 2017 sets out corporate parenting principles 
stating that local authorities must ‘have regard to the need’ to take certain actions in their 
work for children in care and care leavers.  These principles complement existing duties 
already set out in legislation.   District councils need to consider the extent to which the 
corporate parenting principles are relevant to a particular service area or exercise of a 
particular function. This should be a reasonable and proportionate evaluation based on the 
extent to which the service/function is being carried out in relation to looked-after children 
and/or care leavers. The service areas where consideration of the corporate parenting 
principles are of most relevance for district councils are: housing, leisure and recreation, 
strategic policies (such as health and well-being plans) and council tax. 

Safeguarding adults 

The Care Act 2014 provides the legal framework for how local authorities (in this case 
Cumbria County Council) and other parts of the system such as relevant partners (which 
includes Allerdale Borough Council as a district council) should protect adults at risk of 
abuse or neglect. The Council has a duty to co-operate with Cumbria County Council in the 
exercise of: 

(a) their respective functions relating to adults with needs for care and support 
(b) their respective functions relating to carers, and 
(c) functions of theirs the exercise of which is relevant to functions referred to in 

paragraph (a) or (b). 

The Care Act 2014 sets down a general duty on all local authorities to promote wellbeing in 
relation to how adults are treated - and the following must form part of that: 

 personal dignity and respect 

 physical and mental health and emotional well-being 

 protection from abuse and neglect 

 control by an adult over their day-to-day life (including care and support and how it is 
provided) 

 participation in work, education, training or recreation 

 social and economic well-being 

 domestic, family and personal relationships 

 suitability of living accommodation 

 the individual's contribution to society 

Prevent 

The Counter Terrorism Act 2015 dictates that local authorities are vital to the Prevent work 
which exists to reduce the risk of people being drawn into terrorism. The Prevent duty places 
a duty on district councils to participate in co-ordinated Prevent activity focused on mitigating 
radicalisation activity and to build it into their existing safeguarding procedures. The duty 
includes raising staff awareness, referring concerns and information sharing.  
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Modern Slavery 

Under the Modern Slavery Act 2015 the Council has a statutory duty to report and provide 
notification to the National Crime Agency about any potential victims of modern slavery or 
trafficking that we encounter. Adult victims are able to remain anonymous should they wish 
to do so. The Council are under a duty to co-operate with the Commissioner. 
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5 Safeguarding roles, responsibilities and 
governance 

Council employees  

 All employees are to ensure they familiarise themselves and comply with the 
Council’s Safeguarding Policy and associated procedural documents.  

 All employees to undertake necessary training to know how to recognise and 
respond to concerns of a safeguarding matter  

 Employees will be made aware of their roles and responsibilities through, the 
induction process, corporate policies and procedures, safeguarding training and job 
profiles. 

 It is the responsibility of employees to consider safeguarding implications in the way 
they carry out their duties, and in their decision making processes, including the 
procurement of services. 

Elected members 

 Scrutinise the Council’s Safeguarding Policy and safeguarding reports 

 Portfolio Holder with responsibility for safeguarding has responsibility for approving 
any policy amendments 

 Portfolio Holder with responsibility for safeguarding will act as the Council’s 
safeguarding champion 

 To undertake necessary training to know how to recognise and respond to concerns 
of a safeguarding matter 

 To consider safeguarding implications in the way they carry out their duties, and in 
their decision making processes 

Contracted out services and volunteers 

 The policy applies to all services discharged by Allerdale Borough Council, including 
services discharged on behalf of the Council. 

 All external organisations and contractors providing services to the Council are 
required to comply with the Council’s Safeguarding Policy as a minimum standard.  
Where relevant they should have their own safeguarding policy and procedures in 
place. 

Designated Safeguarding Lead (DSL) 

All statutory organisations must have a clear line of accountability and reporting in relation to 
safeguarding issues. The Chief Executive is the Designated Safeguarding Lead (DSL) for 
Allerdale Borough Council.  The DSL’s responsibilities include: 

 Development of policy, issuing operational guidance, promoting good practice and 
making policy recommendations to Council. 

 Submit annual progress reports to Senior Management Team and relevant 
Committees to ensure that the Council’s Safeguarding Policy is being met. 

 Oversight of all safeguarding concerns in conjunction with the appropriate 
Designated Safeguarding Officers (DSO).  

 Making a referral to the Local Authority Designated Officer (LADO) as appropriate. 

 Overseeing completion of the Section 11 audit 

 Ensure that action taken is coordinated and monitored. 

 Development of safeguarding improvement plans as required. 



 

Allerdale Borough Council $Tthyhh4s.docx 12 

Senior Management Team  

 Raise the profile, support the Policy and promote the development of initiatives to 
ensure the protection of residents within the district. 

 Allocate resources to enable the Council to meet its responsibilities. 

 Monitor employees and elected member training. 

 Scrutinise and authorise any action plans. 

Designated Safeguarding Officers (DSOs) 

The Council will appoint a number of DSOs who will act as the key point of contact between 
the DSL and front line staff when it comes to raising a safeguarding concern. They will 
support the DSL in their role and be the first point of contact for reporting and advice to 
employees and elected members.  

DSOs can be appointed at any time and will be trained to safeguarding level 2/3 standard so 
that they can make referrals to Cumbria County Council or another agency if required. They 
will support the member of staff whilst ensuring that the information is recorded in line with 
the operational procedures. 

Representation will predominantly be from teams that are public facing and most likely to 
encounter safeguarding issues.   

Service Managers  

 Make employees aware of their duty to report any allegations or suspicions of abuse 
to the DSL/DSO and the procedure for doing so. 

 Operate safe recruitment practices and routinely take up and check references. 

 Adhere to and operate within the Council’s Whistleblowing Policy and support 
employees that raise concerns. 

 Ensure all employees receive training in safeguarding consistent with their job roles 
and responsibilities. 

 Monitor compliance with Council’s Safeguarding Policy with contractors, leaseholders 
and grant recipients as appropriate. 

Safeguarding Group 

The Council’s Safeguarding Group brings together members of staff from all departments 
across the Council and in particular those who are practitioners most likely to encounter 
safeguarding issues in their day-to-day work. It provides a forum for practitioners to discuss 
issues and concerns relating to safeguarding. 

The Safeguarding Group supports the DSL in the following functions: 

 Ensuring that the safeguarding policies are up to date. 

 Overseeing implementation of the policy and procedure identifying and resolving any 
barriers to its effective delivery. 

 Assisting in the completion of the Section 11 audit. 

 Receiving and reviewing anonymised management information relating to reporting 
to identify any areas for improvement. 

 Developing and monitoring any safeguarding improvement plans.  

 Ensuring that the Council complies with safer recruitment procedures. 

The Safeguarding Group meets quarterly.  The DSL and DSOs will sit on the forum along 
with representatives from each Council department. 
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6 Key partnerships 

Partnership working is key to effective safeguarding and the Council works in partnership 
with other agencies with a role to play in relation to the welfare of its residents, aiming to 
ensure they are protected against abuse, neglect and exploitation. 

Cumbria Safeguarding Children Partnership 

Cumbria Safeguarding Children Partnership (CSCP) came into being in September 2019 
replacing the Cumbria Local Safeguarding Children Board (LSCB) as a result of the Children 
and Social Work Act 2017.  The CSCP is led by three named statutory safeguarding 
partners (Cumbria County Council, Cumbria Constabulary, NHS North Cumbria Clinical 
Commissioning Group and NHS Morecambe Bay Clinical Commissioning Group).    

The safeguarding partners are required to agree on ways to co-ordinate their safeguarding 
services; act as a strategic leadership group in supporting and engaging others; and 
implement local and national learning including from serious child safeguarding incidents. 

CSCP Board membership includes the statutory partners, chairs of the partnership sub-
groups and chairs of the Locality Safeguarding Groups, as well as the other ‘relevant 
agencies’ including representatives from education, health, district councils, criminal justice 
and the voluntary sector.  Cumbria’s district councils are currently collectively represented on 
the CSCP by Copeland Borough Council.  

Further information on the roles and responsibilities of the CSCP can be found on: 
www.cumbriasafeguardingchildren.co.uk  

Cumbria Safeguarding Adults Board 

Cumbria Safeguarding Adults Board (CSAB) works in partnership with organisations across 
Cumbria to help protect adults with care and support needs from abuse or neglect.  The 
Board leads adult safeguarding across Cumbria and works with organisations to ensure that 
they have effective safeguarding policies and procedures in place. 

The Board includes representation from Cumbria County Council, Cumbria Constabulary, 
NHS North Cumbria Clinical Commissioning Group and NHS Morecambe Bay Clinical 
Commissioning Group, Probation service, district councils, NHS Trusts, Healthwatch and a 
lay member.  Cumbria’s district councils are currently collectively represented on the CSAB 
by Barrow Borough Council.  

Further information on the roles and responsibilities of the CSAB can be found on: 
www.cumbriasab.org.uk  

West Cumbria Community Safety Partnership 

Community Safety Partnerships (CSPs) were formed in 1999 as a result of the Crime and 
Disorder Act 1998 which placed a duty on local authorities and the Police to form a local 
partnership and cooperate in the development and implementation of a strategy for tackling 
crime and disorder in the area and improving community safety.  

West Cumbria Community Safety Partnership members include Cumbria Constabulary, 
Allerdale Borough Council, Copeland Borough Council, Cumbria Fire and rescue, Office of 
the Police & Crime Commissioner (OPCC), as well as representation from health services, 
housing associations, probation services and the voluntary sector.   

http://www.cumbriasafeguardingchildren.co.uk/
http://www.cumbriasab.org.uk/
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The West Cumbria CSP have supported a number of initiatives such as the Pub Watch and 
Taxi Marshal schemes to address problems in the night time economy as well as projects 
which provide constructive activities for young people. 

There is also a statutory requirement for the CSP to undertake a multi-agency Domestic 
Homicide Review following a domestic homicide to identify what needs to change to reduce 
the risk of further incidents.  

Allerdale Local Focus Hub 

The Local Focus Hubs act as the Tactical Delivery Groups for the West Cumbria Community 
Safety Partnership (CSP). The Hub takes direction and actions set by the Strategic Group of 
the Community Safety Partnership whilst also advising the Strategic Group on community 
priorities and links.  There are two Local Focus Hubs (LFH) within West Cumbria. These are 
based within and serve the boundaries of the two Local Authority areas: Allerdale Borough 
and Copeland Borough.  

The aims and objectives of the Hubs are: to promote partnership working to prevent anti-
social behaviour, crime and disorder; to engage with local communities to proactively identify 
problem areas; and to tackle issues having a detrimental effect on the quality of life of the 
local community.  The Local Focus Hub undertakes multi-agency meetings/responses with 
relevant partners in response to issues referred into the Hub. 

Allerdale Local Focus Hub is made up of partners including: Cumbria Constabulary, 
Allerdale Borough Council, Cumbria County Council, Cumbria Fire & Rescue, Probation 
services, housing associations, third sector agencies, and other partners. 

Multi-agency risk assessment conference (MARAC) 

The MARAC is a multi-agency risk assessment conference about domestic abuse, it is 
chaired by the Police and deputised by Allerdale Borough Council’s senior Housing Options 
officer. There is a North and West MARAC and Allerdale BC are part of the West with our 
Domestic Abuse Support Specialist attending the weekly meetings.  

The MARAC is attended by representatives from Cumbria Constabulary, district councils 
Housing Options teams, Cumbria County Council Children’s Services, housing associations, 
schools, GP’s, children’s support groups, Probation service, Victim Support and others.  All 
agencies share information to ensure that the right support is provided. 
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7 Safeguarding procedures and documents 

Procedures and key documents are located on the Council’s intranet Safeguarding area as 
follows: 

 Safeguarding Flowchart (for reporting safeguarding concerns) 

 Safeguarding Notification Form  

 Safeguarding Operational Procedures – covering: 

1. Safeguarding flowchart 
2. Recruitment and training  
3. Working practices 
4. Recognising Abuse 
5. Managing concerns, allegations and individual cases 
6. Information storage, sharing and multi-agency partnership working 
7. Essential contacts and lead agencies 
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Appendix A: Legislative framework 

A summary of some key legislation is listed below, although it should be noted that this list is 
by no means exhaustive and there are a number of other pieces of legislation that will have 
bearing on the welfare and wellbeing of children, young people and adults at risk.   

Children and Social Work Act 2017 

The Act makes several significant changes for safeguarding at both local and national levels, 
by amending the Children Act 2004. This includes abolishing Local Safeguarding Children 
Boards and puts duties on three ‘safeguarding partners’ – the local authority, clinical 
commissioning groups and police. It introduces corporate parenting principles stating the 
local authorities must ‘have regard to the need’ to take certain actions in their work for 
children in care and care leavers. 

The Children Act 2004 

Section 11 places a statutory duty on key agencies including district councils to make 
arrangements to ensure that in discharging their functions they have regard to the need to 
safeguard and promote the welfare of children.  Section 10 outlines the duty to promote 
inter-agency cooperation between named agencies (including district councils).   

Section 13 gives district councils representation on, and participation in, the Local 
Safeguarding Children Board. As a “Board partner”, the Council has a duty to contribute to 
the effective work of the Board. As such, and under Working Together to Safeguard Children 
Guidance 2013, the Council has a legal obligation to complete a self-assessment, or audit, 
of its safeguarding activities around children. 

Children and Young Persons Act 2008 

The purpose of the Act is to reform the statutory framework for the care system in England 
and Wales, by implementing the proposals in the White Paper that require primary 
legislation. This forms part of the Government's programme to ensure children and young 
people receive high quality care and support. The Act also includes provisions in relation to 
well-being of children and young people, private fostering, child death notification to Local 
Safeguarding Children Boards and appropriate national authorities, the powers of the 
Secretary of State to conduct research and applications for the discharge of Emergency 
Protection Orders. 

Care Act 2014 

Sets out a clear legal framework for how local authorities and other parts of the health and 
care system should protect adults at risk of abuse or neglect. 

Safeguarding Vulnerable Groups Act 2006 

This created the Independent Safeguarding Authority (ISA), which aimed to prevent 
unsuitable people working with children, young people and adults at risk across all services.  
Introduced the new vetting and barring scheme for those working with children and adults at 
risk, in a paid or voluntary capacity. The Disclosure and Barring Service process requests for 
criminal records checks; decide whether to place or remove an individual from a barred list; 
place or remove a person from the children’s or adults barred lists for England, Wales and 
Northern Ireland. 

The Mental Capacity Act 2005 

The five principles are outlined in the Section 1 of the Act. These are designed to protect 
people who lack capacity to make particular decisions, but also to maximise their ability to 
make decisions, or to participate in decision-making, as far as they are able to do so. 
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Modern Slavery Act 2015 

The Modern Slavery Act gives law enforcement the tools to fight modern slavery, ensure 
perpetrators can receive suitably severe punishments for these appalling crimes and 
enhance support and protection for victims. 

Counter Terrorism and Security Act 2015 

The Counter Terrorism and Security Act 2015 place duties on local authorities to ensure that 
publicly owned premises are not used to disseminate extremist views. 

Homelessness Reduction Act 2017 

This places new duties on local authorities under Part VII of the Housing Act 1996, to 
prevent and relieve homelessness, including the requirement to carry out a Personal 
Housing Plan, as well as placing a duty on public bodies to refer people whom they know are 
threatened with homelessness. This provision came into force on 3 April 2018.  

Domestic Abuse Act 2021 

This Act, which came into force on 5 July 2021, provides further protection to domestic 
abuse victims, and strengthen the measures to tackle perpetrators. This includes for the first 
time, a legal definition of domestic abuse, including emotional, coercive and controlling 
behaviour and economic abuse. This provision also includes important new protections to 
ensure that abusers will no longer be allowed to cross-examine their victims in the family and 
civil courts. 

Domestic Violence, Crime and Victims Act (Amendment) 2012 

The Domestic Violence, Crime and Victims (Amendment) Act 2012 extends the offence in 
section 5 of the 2004 Act to cover causing or allowing serious physical harm (equivalent to 
grievous bodily harm) to a child or adult at risk. 

Domestic Violence, Crime and Victims Act 2004 

Domestic Homicide Reviews (DHRs) were established on a statutory basis under section 9 
of the Domestic Violence, Crime and Victims Act (2004). This provision came into force on 
13 April 2011. 

Anti-social Behaviour, Crime and Policing Act 2014 

The Act makes it a criminal offence to force someone to marry, and Forced Marriage is now 
a criminal offence punishable by law. 

The Forced Marriage (Civil Protection) Act 2007 makes provision for protecting children, 
young people and adults from being forced into marriage without their free and full consent. 

Sexual Offences Act 2003 

In England, the legislation relating to Child Sexual Exploitation is covered under the Sexual 
Offences Act 2003. Girls and boys under the age of 16 cannot by law, consent to sexual 
intercourse and anyone engaging in sexual activity (as defined in The Sexual Offences Act 
2003) with a child under the age of 16 is committing an offence. Children under 13 years of 
age cannot under any circumstances consent to sexual activity and specific offences, 
including rape, exist for child victims under this age. 

Female Genital Mutilation Act 2003 

The Female Genital Mutilation Act 2003 came into force in March 2004. It introduces the 
issue of extra-territoriality, which makes it an offence for FGM to be performed anywhere in 
the world on UK nationals or UK permanent residents. The 2003 legislation also increases 
the penalty for aiding, abetting or counselling to procure FGM to 14 years imprisonment or a 
fine or both. 
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Equality Act 2010  

The Act makes it unlawful to discriminate against people on the basis of age; disability; 
gender reassignment; marriage and civil partnership; pregnancy and maternity; race; religion 
or belief; sex; and sexual orientation. 

Data Protection Act 2018 

This act replaced the Data Protection Act 1998.  It relates to recording information, including 
information about children. Under the act, personal information must be obtained fairly and 
processed lawfully. Information can only be shared in certain circumstances and it has to be 
accurate, relevant and kept securely. 


